KING EDWARD VI HUMANITIES COLLEGE,
SPILSBY, LINCS

ADDITIONAL NEEDS POLICY
This policy should be followed in conjunction with all other policies of the College.
Aims of the College

King Edward’s is a Humanities College which, together with home and the community, endeavours to provide an environment in which students and staff are challenged to achieve their potential intellectually, socially and emotionally. The college strives to indicate in all its members a respect for the dignity of others as well as a sense of their personal worth.

The highest standards of achievement, behaviour and personal response to gospel values are therefore expected and the steps by which they are achieved – study and self-discipline are to be valued.

Statement of Intent

As a Humanities college, King Edward’s is committed to equality of opportunity for all. All members of the college community have the right to be treated equally and to receive care, consideration, courtesy and community.

We also recognise the resources needed to fulfil the spirit of the policy and look to share with other schools and institutions to reach our aims.

Basis of Discrimination

We believe discrimination is:

· Treating someone less favourably than someone else for any reason related to his/her additional needs and being unable to justify the treatment;

· Failure to make a reasonable adjustment to eliminate less favourable treatment.
Aims of the Policy
· To work towards King Edward’s becoming an inclusive college where reasonable attainable.

· To celebrate differences by encouraging all students to work together and to support each other.

· To support all students ands staff to realise their potential by providing for their needs and make adjustments, where reasonably possible, to eliminate unfavourable treatment.

· To ensure all other college policies are compatible with the rights of all members of the college community especially those with additional needs be they spiritual, physical, and/or intellectual.

Implementation Guidelines 

1. The college will commit resources to extending training of all our staff in areas which will include: awareness of additional needs; managing difficult behaviour; equality; supporting individual needs in the curriculum; dealing with specifies health issues [ e.g. diabetes, ADHT, epilepsy, etc]
2. The college will track, monitor and support students who are ‘Looked After’ by Lincolnshire LEA and other LEAs who place students in our care in order to ensure that they achieve or surpass their potential. This may mean accessing funding for Vulnerable Students at need and liaising with External Agencies
3. Mrs M Jarvis is the designated person for ‘Looked After’ children and meets termly or sooner with all children in care to discuss progress and general wellbeing in college.  ePEP forms are completed as required following review meetings and staff involved in the completion of these have received relevant training.  Generally all ePEP forms are completed by Mrs M Jarvis who works closely with the Pastoral Support Team.
4. Mrs D Barron is the college contact who works with EMASS to support students with English as an additional language and will track, monitor and support these students to achieve or surpass their potential. This will usually involve entering them for GCSE examinations in their mother tongue language at the earliest opportunity.  Mrs Emma Smith, Teaching Assistant, is the ESOL.
5. Mrs D Barron is the college contact for EBSS.  Parental permission is obtained prior to any referral being made.
6. Parental permission is obtained for referrals to Robin Ashton-Jones, Educational Psychologist and appointments are booked at termly planning meetings between Robin Ashton-Jones, the SENCO Headteacher, and the Intervention Co-ordinator.
7. Children in need of support are referred by staff, with examples of work and a brief explanation of their problems, to the Intervention Co-ordinator who will organise necessary support and assistance for these children.
8. The SENCO issues yellow folder (SEN needs) updates at the beginning of each seasonal term, ie Autumn, Spring and Summer.
9. The Intervention Co-ordinator tests all students joining the college p.5 on a Monday and yellow folders which include all SEN needs are updated accordingly.
10. The college will be mindful of gender groupings, particularly white working class boys, and will track, monitor and support these students to achieve or surpass their potential. This may mean examining career pathways very carefully to ensure their economic well being in the future.
11. When necessary, to work with local agencies in making provision for students who need medical treatment during the college day, e.g., inhalers, medication, etc
12. When necessary to work with the Local Health Authority for students who need physiotherapy during the college day, e.g., Cerebral Palsy, Muscular Dystrophy etc
13. When necessary, making provision for students with hearing and sight impairment.
14. Access to the National Curriculum and extra curricular activities will be audited on an annual basis which will include : 
· physical access to the building

· the use of ICT where appropriate

· appropriate differentiation

· use of the buildings eg lift access

· Liaison with appropriate agencies

· Staff INSET

· Interpretation of student progress

· Use of different forms of communication including large print, signing, laptops, etc
· Access arrangements are completed by LSS to ensure that additional time, readers and scribes are available for those students with additional needs when sitting examinations 

The college is committed to being more accessible by the continuous review of provision for those students who have additional needs.
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