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Accessibility, Gender and Race Equality Plan 

1. Improving Access to the Curriculum

	Priority 1: Ensure that the curriculum and college environment are able to support diverse needs by effectively tracking the Inclusion Development Plan

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	1.1 Annual review of curriculum to ensure that needs of students are matched by curriculum and staffing
	J Wilkinson
	June 2011
	Curriculum is personalised to meet diverse student needs
	Standards and Personnel Committee during Term 2
	Faculty Heads and SSC through review of student success at KS3 and 4
	Staffing costs
	Annual review of curriculum for 2011-12 has been completed

	1.2 Multi Agency assessments actioned for all students at risk 
	M Reeve
	Ongoing
	MDA in place for students at need
	J Shudell and R Ashton Jones through report of intervention prog
	MDA Panel through assessment of need
	Staff time
	MDA completed for all at need as of 1st July 2011

	1.3 External agency support is identified and delivered for all  students in need
	D Barron
	Ongoing
	External agency support is varied and appropriate to meet student need
	SSC through monitoring of student progress
	S Pagliano through review of support and need at Pastoral Meetings
	EBSS
	External agency support in place

	1.4 Alternative Curriculum students access  balanced curriculum
	J Wilkinson
	June 2011 
	Students gain success at GCSE and GNVQ level through alternative curriculum
	J Wilkinson through monitoring of exam entries
	M Reeve through evaluation of student progress at end of KS4
	£16,000 for Build a Future, Eco Centre and work placements

	Balanced curriculum available for students choosing to access curriculum

	1.5 Students with dyslexia have access to laptops and resources to support learning

	J Shudell
	Ongoing
	Students able to access laptops and resources at need
	J Shudell through monitoring of student use of resources
	M Reeve through evaluation of student progress at end of KS3 and 4
	Laptop costs from SEN budget £1,500

	Laptops and resources available in PSC

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	1.6 All students at STM and SA+ assessed for GCSE Access arrangements
	J Shudell
	Ongoing
	Students receive access arrangements to increase chance of exam success
	R Chapman from LSS carrying out assessments at direction of J Shudell
	J Wilkinson through evaluation of student progress at end of exams
	LSS costs

£3,500


	All students in KS4 assessed, as of 1st July 2011

	1.7 College environment reviewed by Site Manager and Personnel Manager to ensure access for all.
	M Jarvis
	Ongoing
	All students, staff and visitors able to access all parts of college site as needed
	S Jackson to report access difficulties to M Jarvis for action
	Finance, Resources and Health and Safety (FRHS) Committee through evaluation of site report and Equality Impact Assessment (EIA)
	Maintenance budget 
	Already taking place on a termly basis


2. Improving Access to the Physical Environment
	Priority 2: To improve outcomes for students and staff by improving access to the physical environment

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	2.1 To ensure all students/visitors access all areas of the college.
	S Jackson and M Jarvis
	Ongoing reviews
	Full access gained to all areas of College grounds and buildings
	Seek advice from disability groups and /or LA  
	FRHS

Committee evaluation of site report and EIA
	Health and safety update training
	

	2.2 To improve signage to standard format
	S Gwaizda
	Autumn Term 2010 and ongoing
	Signage made to standard format for clarity of recognition
	Seek advice from disability groups and/or LA  
	FRHS

Committee evaluation of site report and EIA
	Signage costs
£400
	

	2.3 Emergency evacuation systems to include alarms with both visual and auditory components
	S Jackson
	Autumn Term 2010
	Flashing lights in disabled toilets fitted September 2010

	Seek advice from disability groups and /or LA  
	FRHS

Committee  evaluation of evacuation report and EIA

	Electrical costs
£500
	

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	2.4 Ramps and lifts available at relevant points to ensure access to all parts of the site, regardless of disability
	S Jackson and M Jarvis
	Ongoing reviews
	Ramps and lifts in place to allow access to all internal areas of college
	Seek advice from disability groups and/or LA  
	FRHS

Committee through evaluation of site report and EIA
	Ramps in hall
£500
	

	2.5 Classrooms optimally organised for disabled and abnormally large or small students 
	S Jackson and Subject staff
	Ongoing reviews
	Greater comfort for students with disabilities with provision of additional furniture suitable for very large/small individuals
	Seek advice from disability groups and/or LA  
	FRHS

Committee through evaluation of site report and EIA
	Additional furniture during Autumn Term 2010
£300
	


3. Improving Provision of Information

	Priority 3: To improve provision of information to ensure that all groups have equal access to college information

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	3.1 To improve communications to race, gender and disability groups
	T Taylor
H Freeman
	September 2010
	Improved delivery of information to race, gender and  disability groups
	Working group of cross section of users to inform decisions
	Parents and students through annual questionnaire and on-line reports
	Staff time
	On-Line reporting active

	3.2 To ensure the College website is clear, simple and easy to navigate


	H Freeeman and B Baginski
	April 2011
	Increased number of visits to website


	Working group of cross section of users to inform decisions
	Parents & students via  questionnaire and EIA

	Staff time
Website costs

£1000
	Website under review

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	3.3 To consult with Disability Information Service about the best way to make information available to users
	J Wilkinson
	September 2011
	Increased variety of Information available
	Disability Information Service through analyses of material available
	Parents and students through annual questionnaire
	Staff time and printing costs
	Work to be started in September 2011

	3.4 To consult with EAL Service about the best way to make information available to users
	J Wilkinson
	September 2011
	The college provides information in alternative formats as required.
	EMAS service through analyses of material available to EAL learners and families
	ESOL staff and EAL learners
	Staff time and resources
	Work to be started in September 2011


4. To actively promote Gender Equality throughout the College
	Priority 4 To monitor and promote Gender Equality and take action where inequalities arise

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	4.1 Monitor balance of gender across employed staff
	M Reeve
	January 2011
	Employed staff reflect balanced gender in terms of number & JD
	Monitoring of staff profile for January and Sept census
	Standards and Personnel Committee
Term 1 and 4
	Staff time
	Staff profile monitored by SLT


	4.2 Support staff in accessing equal CPD opportunities
	M Jarvis
	Ongoing
	All staff access CPD opportunities regardless of gender
	CPD monitoring with section on gender included on annual EIA
	Standards and Personnel Committee Term 6
	Staff training costs
	M Jarvis provides monitoring report for SLT as required


	4.3 Promote gender equality through education and visual graphics in college
	J Wilkinson
J Robson
	Ongoing
	Visuals and SoW for Citizenship raise awareness of gender equality
	AHT through monitoring of schemes of work and visual displays in faculty base
	Standards and Personnel through Learning Walks and Headteacher’s Term 6 report
	Visual displays and teaching resources as required
	Visual displays  and content evident in Citizenship S o W


	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	4.4 Actively challenge traditional gender stereotypes through education and positive role models
	M Reeve
	Ongoing
	Staff and students are accepting of all gender role models.
	Assemblies promote challenge to stereotyping in public manner. Staff articulate challenge through being positive role models
	Through student and staff questionnaire during Term 5 and subsequent EIA to Standards and Personnel Committee
	Printing costs and staff time
	EIA completed each time policy is reviewed


5. To actively promote Race Equality throughout the College

	Priority 5 To monitor and promote Race Equality and take action where inequalities arise

	Actions
	Person/s Leading
	Timescale
	Success Criteria
	Monitoring &  Support Arrangements
	Evaluation
	Finance, 

Resources 

& Training
	Status

	5.1 Monitor balance of minority race and ethnic groups across employed staff
	M Reeve
C Holmes
	Ongoing
	Staff profile reflects minority race and ethnic groups using national advertising
	Recruitment panel through examination of applications and suitability for interview
	Standards and Personnel Committee via examination of staff profile in Term 1
	Recruitment costs in national publications rather than local press
	Ongoing

	5.2 Support staff in accessing equal CPD opportunities
	M Jarvis
	Ongoing
	All staff access CPD regardless of race
	CPD monitoring with section on race included on annual EIP
	Standards and Personnel Committee Term 6
	Staff training costs
	CPD report with EIP on race to be received by Govs in July 2011

	5.3 Promote race equality through education and visual graphics in college
	J Wilkinson

R Dunkley (Gov)
	Ongoing
	Visuals and SoW  raise awareness of race equality

European Studies course in place June 2010
	AHT through monitoring of schemes of work and visual displays in faculty base
	Standards and Personnel through Learning Walks and Headteacher’s Term 6 report
	Visual displays and teaching resources as required
	Visual displays  prominent and 

	5.4 Promote college visits to multi cultural areas to increase awareness of multi cultural society
	J Robson
	Ongoing
	Students and staff visit multi cultural cities in England and abroad to understand multi cultural societies
	Through Global Dimension aspect of SDP and Comenius project. Turkish Com assistant in college.
	Visit reports to Governors and parents via newsletter. EIP in Headteacher’s Term 6 report
	Visit  and supply costs, partly through Comenius
	Visits to London, Nottingham, Nepal, Finland and Holland. Final visit in May 11 completed
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