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The aims of this policy are:

i) to define how community cohesion is ensured at King Edward VI Humanities College

ii) to outline the community cohesion issues existing within the college 
iii) to determine how the College addresses these issues through the provision of its services and its relationships with the community (children, parents, carers, families, college staff, Governors and community users of the college’s facilities).

EXECUTIVE SUMMARY

The College wishes to see cohesive communities and aims to work towards a society in which there is a common vision and sense of belonging by the community; a society in which the diversity of people’s backgrounds and circumstances is appreciated and valued; a society in which similar life opportunities are available to all; and a society in which strong and positive relationships exist and continue to be developed in the college.
POLICY STATEMENT

The College seeks to operate within the four dimensions of Community:
1. The College Community

2. The Spilsby Community and surrounding area

3. The UK Community

4. The Global Community

The college aims to ensure community cohesion in the following ways

1.
Through teaching, learning and curriculum
All students receive the same learning opportunities as follows:

· The College provides a high standard of teaching, learning and curriculum that supports high standards of attainment, promotes shared values and builds students’ understanding of the diversity that surrounds them, recognizing similarities and appreciating different cultures, religions or beliefs, ethnicities and socio-economic backgrounds.

· Students are supported and encouraged to achieve their full potential.

· Citizenship is delivered to all students up to GCSE level where students learn about national, regional, ethnic and religious cultures, and connections between them and also between the UK and the wider world.  Students are encouraged to explore the concept of community cohesion and different forces which bring about change in communities.

· RE and PEWB are delivered to all students providing an opportunity for students to participate in field trips and visits, and be given the opportunity to meet members of different communities, ethnic groups, race and creed.
· EAL and ESOL support is provided in the college enabling students of different ethnicities to integrate in the college and achieve the highest level in all subject areas.
· Members of the community and ambassadors of the college are invited to deliver assemblies to the college to promote engagement of learners and shared understanding.
· Students are encouraged to value diversity and develop a better understanding of the UK society

· Students take part in Work Experience in Year 10 in order to gain an appreciation of the demands of the wider working community.

2.
Through equity and excellence

All staff and students are treated equally in the following ways:

· All students, irrespective of their cultural or ethnic background, are encouraged and supported to achieve the highest standard possible
· All students are regularly monitored to ensure progress is made

· Parents/carers are regularly informed of student progress and invited to the College to discuss any issues or concerns, and to regular meetings with staff to discuss progress

· Parents/carers are regularly provided with Interim and Annual Reports on student progress

· Student Support Co-ordinators are available at any time to discuss issues with students and parents/carers

· Any student who has been excluded is re-integrated back into college through an individual plan provided by the relevant member of the Pastoral Support Team

· The Pastoral Support Team provided a team of Teaching Assistants specifically employed to work with children who are deemed to have special educational needs
· An Assisted Reintegration Centre has been established in order to offer an alternative to exclusion. It has been set up not to interrupt formal education and allow students time to reflect on how they can change their lives.
· Behaviour and Bullying Policies are followed by all members of staff  – these policies were produced following consultation with students

· Regular meetings of Student Council where issues and concerns are discussed and referred to the Senior Leadership Team for their attention as required

· Students of all backgrounds are welcome to apply for places at the college and are treated equally

· All students are eligible to receive regular awards for attendance, merits, contribution towards college life and helping within the community.

3.
Through engagement and extended services

The College is heavily involved with Primary Schools, local agencies, local communities, parents and carers in the following areas:

· Well established partnership with feeder schools with King Edward VI College staff visiting students prior to their joining the college in Year 7
· Visit Days for Year 5 and 6 students to enable them to become familiar with the college
· Summer Schools organized to encourage students to become familiar with college surroundings prior to start of a new school year
· Termly newsletters to parents, Governors and stakeholders
· School Sports Co-ordinators work weekly with feeder Primary Schools to develop sporting links and to develop sporting skills and expertise
· Regular trips during term time and summer holidays to provide opportunities for students to widen their horizons and visit other places and countries
· Opportunities for all students to participate in a wide range of extra curricular activities
· Opportunities for all students to participate in house events within college, and sporting fixtures with other schools
· Teacher and student involvement at feeder schools in connection with Humanities bid (History, Geography, Art and English classes) to facilitate the best possible outcome for their students
· Revision sessions and revision conferences organized for Year 9 and 11 students with outside speakers/teachers

· Students liaison with students of other nationalities through Penpal Club

· Money raising events for various charities around the world

· College used as base to deliver training requirements to other members of the community

· Speakers invited into college to deliver specific training to all staff

· Team of First Aiders available at all times (regular updating of qualifications to ensure good service provided)

· Local companies provide trophies which are presented to students as incentive awards on termly basis

· Local companies provided trophies for Annual Prizegiving and are invited to attend event

· Governors involved in curriculum areas meet regularly with staff

· Talent and Music Evenings delivered to whole community – all students invited to participate

· Work Experience which takes Year 10 students into a wealth of businesses in the local area and sometimes beyond.

· College provides ICT Courses for History Society and other members of the local community

· PSHE Days for whole college involvement

· Community link through students involved with Princes Trust

· Year Group Councils and Student Council
· Engagement with extended services will be maintained more closely from September 2008 through college involvement in LA Extended Schools Provision

· Bi-Annual Enterprise Days
· Supporting family learning

· Becoming an outward facing centre of excellence, contributing to specialism developments at regional and national level

· Address socio-economic factors in the local area, nationally and internationally

· Ensuring that age is not a barrier to partnership
There is a common vision and sense of belonging at King Edward VI Humanities College where:
· Staff at the College have an important and clear community leadership role to embrace changes within the college and community 

· Students and all members of the community are encouraged to share the common vision of the college
· The diversity of people’s different backgrounds and circumstances is appreciated and positively valued
· Those from different backgrounds have similar life opportunities
· Strong and positive relationships are being developed between people from different backgrounds and circumstances in the college and the community.
The College follows the Every Child Matters Agenda and underpins all information in the Staff Guidance Document
The policies to be read in conjunction with this policy is the Equality Policy Plan (combining Equal Opportunities, Race, Gender and Disability Policies)
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