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EQUALITY POLICY PLAN combining
EQUAL OPPORTUNITIES, RACE, GENDER & DISABILITY POLICIES
King Edward VI Humanities College seeks to reduce disadvantages, discrimination and inequalities of opportunity, and promote diversity in terms of our learners, our workforce and the community in which we work. This policy plan covers the principles set out in our Disability/Accessibility Equality, Race Equality, Gender Equality and Equal Opportunity Policies and Inclusion Development Plan.
Our Objectives
· To promote equality of opportunity regardless of race, gender or disability
· To tackle and eliminate unlawful discrimination
· To operate a zero tolerance to all forms of behaviour which could be defined as harassment, ie “Any act or expression which causes harm or offence directed by a member of one racial or ethnic group towards others where the motivation is to create dislike or hatred.”
· Eliminate racial, gender and disability related harassment

· Promote positive attitudes towards disabled people, equality and good race relations by removing barriers and changing attitudes which prevent individuals gaining access to education, employment and services provided by the college
· Train students and staff, so that they are aware of and have the skills to take positive action in removing barriers to equality.
· Take steps to take into account people’s disabilities, even where that involves more favourable treatment.
· Assess and monitor the impact of race, gender and disability equality policies on students, staff and parents. In particular, to monitor the attainment levels of students from different race, gender and disability groups and take such steps as are reasonably practical to publish the results of this monitoring annually through the college website

· To record racist incidents on lilac paper and report them to the LA on a regular basis

Providing Access to King Edward VI Humanities College


We aim to remove barriers to obtaining the services of the college and seek to ensure that the services provided are those that are required by:
· Providing services fairly to all people
· Ensuring that all groups have equal access to curriculum opportunities as detailed in the Inclusion Development Plan attached - see Appendix 1
· Involving disabled people appropriately about their requirements, their level of satisfaction with the services they use and seeking their views on how new facilities are provided or designed      

· Providing information about our services clearly and in a variety of formats accessible to all people

· Undertaking Equality Impact assessments to assess how services are provided to all people.  The results of all assessments highlight areas for improvement which are detailed in the Accessibility, Gender and Race Equality Plan attached – see Appendix 2 
· Being inclusive through managing and monitoring the college environment

· Monitoring our performance against agreed measures of success, seeking continuous improvement and reporting annually to Governing Body

· Monitoring and checking complaints through published Grievance Policies.
King Edward VI Humanities College as an Employer

We aim to build upon our commitment to all groups of people by:

· Encouraging applications from all races, gender and disabled people and ensuring that the application, short-listing and interviewing process gives all groups and equal opportunity of successful employment
· Taking all reasonable steps to ensure that the working environment does not prevent suitably qualified disabled people taking up or staying in employment.
· Ensuring that all employees, whatever race, gender or disability, have the same opportunity to develop within the workforce

· Ensuring that any employee who becomes disabled stays in employment and is supported in maintaining a role appropriate to his or her experience and abilities

· Offering training in disability awareness and customer service throughout the college

· Providing a consultative and contributory forum for all learners and employees to improve provision.
· Operating a policy of zero tolerance to  all forms of behaviour which could be defined as harassment, ie “Any act or expression which causes harm or offence directed by a member of one racial or ethnic group towards others where the motivation is to create dislike or hatred.”

· Undertaking Equality Impact Assessments for all new and reviewed policies to ensure that the principles of equality for all are upheld.
The Commitment of King Edward VI Humanities College to Inclusive Development Planning:

· To improve outcomes for students by developing more inclusive practice and access to the curriculum
· To improve outcomes for students and staff by improving access to the physical environment

· To improve provision of information to ensure that all groups have equal access to college information

· To increase the confidence of staff in making adjustments to narrowing the gaps between different student groups

· To become more effective at responding to diverse needs

Harassment & Victimisation
The crucial element of harassment is that it is unwelcome, and regarded as offensive to the victim.

Grounds of Harassment & Forms of Harassment
“There are various types of harassment which can occur in employment.  People can be subject to harassment on a wide variety of grounds including:

· their race, ethnic origin, gender, nationality or skin colour

· their religious or political convictions

· their willingness to challenge harassment, leading to victimisation

· membership or non-membership of a trade union

· disabilities, sensory impairments or learning difficulties

· their age (or youth)

· their real or suspected infection with AIDS/HIV

This list is not exhaustive.  Anyone who is perceived as being different, or who is in a minority, or who lacks organisational power may be at risk or being harassed.  Thus, health, physical characteristics, personal beliefs and numerous other factors may lead to harassment and this can occur between people of the same sex or the opposite sex.

Governors/Headteachers should be aware that harassment and discrimination may occur as easily against students as against employees and take measures accordingly.

Forms of Harassment
Harassment may take many forms including:

· physical contact ranging from touching to serious assault

· verbal and written harassment through jokes, offensive language, gossip and slander, obscene gestures

· isolation or non co-operation at work, exclusion form social activities

· intrusion by pestering, spying, following

· coercion ranging form pressure for sexual favours to pressure to participate in political groups

“The European Commission has recognised that sexual harassment is sex discrimination.“ (Lincs County Council)

Harassment will not be tolerated and will be treated as a serious disciplinary offence with appropriate remedies.  It is important to understand that harassment may be unlawful.

Anyone experiencing subjection to harassment must seek help from the Senior Manager with oversight for this policy or from the Headteacher.  All allegations of harassment will be dealt with seriously and confidentially.  Employees and students alike will be protected against victimisation for making or being involved in a complaint.

Complaints of Discrimination
A person who is treated less favourably than others on grounds of colour, race, ethnic or national origin, sex, marital status, religious belief or political opinion may complain to the Headteacher/the Governing Body and then may take the complaints to the relevant tribunal.
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