KING EDWARD VI HUMANITIES  COLLEGE, SPILSBY

NO SMOKING POLICY
King Edward VI Humanities College is a non-smoking site/environment and personnel are not allowed to smoke on any part of the site or any vehicles likely to be used for college business.  The Health & Safety at work Act 1974 places a duty on employers to provide a working environment that is ‘Safe, without risks to health’.  King Edward VI Humanities College acknowledges that secondhand tobacco smoke is both a public and work place health hazard and has therefore adopted this no smoking policy. Any smokers wishing to smoke have to leave the college grounds to do so.
In line with new legislation (Health Improvement & Protection Act 2006) all visitors and personnel will be reminded, by the display of signs, that King Edward VI Humanities College is a public place where smoking is not allowed.  Posters displayed the England Becomes Smokefree leaflet are displayed around the building.
Any person wishing to use the premises for any event whatsoever will be advised of this legislation which must be adhered to.  

Anyone who does not comply with the new smokefree law will be committing a criminal offence and could face a fine of up to £200 for smoking in a smokefree place.
These new laws are designed to protect staff, students and the public from the harmful effects of secondhand smoke and breathing in other people’s tobacco smoke which has been shown to cause cancers, heart and respiratory disease in non-smokers.
Appendix 1 – No Smoking Sign displayed around the building

Appendix 2 – England Becomes Smokefree on 1 July 2007 leaflet

Aims of the policy:

The policy seeks to:

· Guarantee a healthy working environment and protect the current and future health of employees, students, parents and visitors

· Guarantee the right of non-smokers to breathe in air free from tobacco smoke

· Comply with National Legislation, Health and Safety Legislation and Employment Law

· Raise awareness of the dangers associated with exposure to tobacco smoke 

· Take account of the needs of those who smoke and to support those who wish to stop
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Information for Smokers

Although not a requirement of the legislation the County Council within its Corporate Smokefree Policy has taken the view that staff:

· Are not entitled to take specific “smoke breaks” and any previous arrangements or custom and practice regarding smoking at work does not form part of the contract of employment and must be discontinued: and 

· Can only smoke during work hours in breaks which are taken by all employees, ie smokers are only entitled to the same number and duration of breaks as non-smokers.

Support for Smokers
King Edward VI Humanities College will encourage staff who want to stop smoking.  Help can be obtained from the NHS Smoking Helpline (0800 169 0 169) and Phoenix Stop Smoking Service (01522 550681 or via the LCC Connect website).
If any member of staff requires leave to attend a one-to-one or support group cessation session, arrangements need to be agreed with their line manager.

The No-Smoking Co-ordinator is Maureen Jarvis, Personnel Support Manager at the college and any comments relating to this policy should be directed to her.
Disciplinary Action
Any person caught smoking on the premises will be severely reprimanded and reported to the Headteacher.  In the case of students this could result in an exclusion, and in the case of staff this could result in a meeting with the Headteacher at which a warning will be given, and in the case of further incidents disciplinary action will follow.
In the case of a breach of the law contact will be made to the Smokefree Compliance Line on 0800 587 1667 and the information will be passed to local councils to look into such breach.
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