KING EDWARD VI HUMANTIES COLLEGE
SPILSBY, LINCS

RELATIONSHIPS WITH THE PRESS POLICY

1. 
Rationale:

Favourable publicity is good for the college’s morale and image, of interest of parents, and fosters a sense of pride in the local authority.  Good contacts with the media are important.

2.
Aims:

· to foster co-operation with the press and media;

· to raise community awareness to the activities of the college;

· to reduce the likelihood of misunderstandings;

· to co-operate in sending regular factual reports of college activities.

3.
Implementation:

The Personnel Support Manager (Mrs M Jarvis) will act as Press Officer delegating where appropriate.  All staff will be encouraged to report those events which make good news stories: fund raising effort, community service, concerts, plays, visits, sporting events in the form of short pieces for inclusion in the college’s Newsletter or as single items for local press.
Should a critical story break all referrals should be to the Headteacher.  Telephone calls from reports must be treated with particular care and, except in exceptional circumstances, must only be taken by the Headteacher.  In these circumstances it will generally be best for questions to be noted and a time arranged, for example, in twenty/thirty minutes for replies to be given.  This will give time for a considered response as opposed to something being said “off the cuff”.

Questions likely to affect the staff of the college will be treated with particular care.  The Headteacher will contact the Chair of Governors and the Director of Education’s representative.  The college’s solicitor will be contacted where appropriate.  It is recognised that in some instances the LA may take over publicity.

Where a legal problem is involved the Headteacher may contact his professional association.  In general even if it is not possible to answer a question precisely, some ‘acceptable comment’ will be offered or a press statement be prepared.

Member of staff should not make public statements, especially ones critical of their employers, without reference to the Headteacher and Governors.

The college does have a Critical Incident Plan and staff involved are aware of correct procedures to follow should a critical incident occur.  
4.
Monitoring:

The policy to be reviewed annually by the Governing Body.
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